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Answers_may be written either in English or in Hindi:
but the same medium should be used throughout the

paper.
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1 Describe the different stages that led to the evolution of Human

Resource Management in its present form.
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(3rgam)

Explain in detail the Volurtary Retirement Scheme of the
Government of India and the role of Informatior Technology

in Human Resource Management. T2 7'
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(¢} Discuss the nature and process of Human Resource

Planning.

(6}  Define Job Analysis and discuss its uses,
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or
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(¢}  Discuss various forms of 'nternal sources of recruitment

available to a business enterprise.

{f)  Describe various types of employment tests.
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(@)  Discuss any three methods of Managerial Development.

(b)) Describe different components of emplovee

compensation.
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Or
(3teran)

{«) Differentiate between workers™ training and executives’
development. Discuss any one method of ‘off-the-job’

training of workers.
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Explain "Bonus® and -Co-partnership’ as forms of
‘performance linked compensation” given to its
employees by an organisation.
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Discuss any three methods of performance appraisal.

Define employee mobility. State the objectives that an
organization wants to achieve by effecting jub changes

within an organisation.
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Or

(e

Discuss major health related problems faced by the
empioyees in an organisation. What measures are adopted

by the organisation 1o ensure employees’ health ?

Discuss the factars that influence the compensation policy
for wage determination.
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A Write explanatory notes on any two of the ‘ollowing .
(¢}  Labour Welfare
()  Spot rate as a method of determination of wages
{¢)  Employee Counselling

{d) Employment interviews as a selection tool.
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